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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KUKKE SHRI SUBRAHVANYESHWARA COLLEGE

Name of the head of the Institution

Udaya Kumar K

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08257281253
Mobile no. 9449387036

Registered Email

kss_princi pal @ahoo. co.in

Alternate Email

ksscol | egel1983@nuai |l . com

Address Kukke Shri Subrahmanyeshwara Col | ege,
Subrahmanya , Subrahmanya Post, Kadaba
Tal uk, Dakshi na Kannada, Pin-574238

City/Town Subr ahmanya

State/UT Kar nat aka

Pincode 274238




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. Bal akrishna Pai P
Phone no/Alternate Phone no. 08275281857
Mobile no. 9449664132

Registered Email

kss_princi pal @ahoo. co.in

Alternate Email

dhanyaur 03@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ksscol |l ege. org/ pdf /1 QAR AQAR
9202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ksscoll ege. org/ pdf/cal ender/ 201
9- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
3 B 2.22 2015 14- Sep- 2015 | 13- Sep-2020
2 B 2.22 2007 22- Dec- 2007 | 21-Dec-2012
1 C++ 65. 75 2004 16- Sep- 2004 | 13- Sep-2009
6. Date of Establishment of IQAC 23- Sep- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://ksscollege.org/pdf/IQAR/AQAR%202018-19.pdf
https://ksscollege.org/pdf/IQAR/AQAR%202018-19.pdf
https://ksscollege.org/pdf/calender/2019-20.pdf
https://ksscollege.org/pdf/calender/2019-20.pdf

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Intercollegiate 23- Dec- 2019 80
Managenent Fest ' Prerana' 8
Soft Skills 04- Jan- 2020 120
6
Mot i vational Tal k 04- Jan- 2020 120
2
Industrial Visit to 18- Jan- 2020 28
Mysore Sil ks, MYMUC M | k 6
Fedar ati on, Mysore
I ntercl ass Managenent 20- Jan- 2020 708
Fest 'Prerana’ 8
Bank Loan for Higher 28-Jan- 2020 50
Educat i on 2
Tally Software 03- Feb- 2020 80
4
Study visit to civil 14- Feb- 2020 20
court Puttur 1
Visit to Agricultural 17- Feb- 2020 110
Far s 6
Study visit to Rani 06- Mar - 2020 30
Abbakka research Centre, 6
B C Road, Bantwal
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1678_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1678_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1678_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Nati onal |evel Sem nar/Wrkshop 2)Organised Intercollegiate, Inter class,
PreUni versity Level managenent fest. 3)Infrastructure Devel opnent 4)Faculty
Devel opnent programe 5)Pioneering canp for 2 days under Rovers and Rangers w ng

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Pur chase of Laptops Conpl et ed
Fi xati on of rainwater Conpl et ed
Pai nting of the Coll ege Conpl et ed
Renovati on of Principal Chanber Conpl et ed
Fl ooring the coll ege Conpl et ed
Purchase of Scanner Conpl et ed
Installing vidya Ganapat hi Conpl et ed
Reparing of \Washroons Conpl et ed
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 07-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Yes, the institution has the parti al
currently operational (maximum 500 words) managenent informati on systemwhich is
the nost formal nethod of making



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1678_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1678_Quality.xlsx

avail able to the managenment, accurate
and tinely information which facilities
the institutional decision nmaking
process and operational functions to be
carried out. As per the MS every

devel opnent of the college in

comuni cated to the nmanagenent. The

i nformation regarding the nunmber of
vacanci es created during the year, the
nmet hod followed to increase the
strength of the students i.e. The

adm ssion drive, the strength for each
program introduction of new courses

/ subj ect/speci alization, financia

assi stance for curricular and extra
circular activities such as sports,
games, dramm, cultural, sem nar

wor kshops/ fests/N S S, Rovers Rangers,
Youth Red Cross etc. will be initiated
to the managenment through regul ar
meetings with the correspondent. The
attendance of teaching and nonteachi ng

staff will be recorded mechanically ie.
Bio Matri x machi nes are installed and
information will be nmade avail able to

managenent if asked for. CC Canaras
were installed at required places and
t he novenent of students, staffs are
al so recorded. The decision taken in
the 1QAC neeting will be intimated to
t he managenent and staff through
departnental neetings. Apart fromthis
nonthly staff neetings are also
convened and the general information
regardi ng adm ni stration of the
institution will be inforned. Student’s
union neeting will be convened and the
deci sion taken by | QAC and nanagenent
will be informed to them However, a
fullfledged M S with separate software
with the conmputer, |aptops, internet
connection to record the attendance of
students, staffs, college activities
etc. are under the process due to the
renot eness of the institution.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Yes, our esteened coll ege has a nmechanismfor well-planned curricul um and
i npl enentation and its practical delivery. Since our institution is affiliated
to Mangal ore university and Re-accredited by NAAC, the curriculum prescribed by
the university will be taught to students by using the various nethod of




teaching. The institution adopts holistic approach in planning and delivery of
the curriculumin each program The curriculum prescribed by the university is
ef fectively inplenmented through a systenmatic teaching. The syllabus is flexible
enough to cater to the changing requirenents of the society. The course
subj ects are distributed anong the teachers as per their specification. Al the
teachers will prepare teaching plan, tinme table, maintain work dairy. Regul ar
class tests and internal assessnment exani nations are conducted effectively to
assess the outcone of the process of teaching. The result of the test and
i nternal assessments are recorded systematically. Progress reports are issued
to the students which are to be duly signed by their parents. In order to make
teaching, |earning process nore effective and interactive, systematic
assi gnnent work, project work is given to each student. On the basis of the
performance of the students in the regular tests, they are categorized into
advanced | earners, slow | earners. The advanced |earners are given scope for
nmore study. They will be provided with nore books to be issued fromthe
library, peer teaching facility etc. The slow |l earners are taken nore attention
for their further inprovenent. The teachers provide themw th renedi al
couching, bridge courses and extra classes According to the requirenent of the
present phenonena, we conduct internship; peer teaching industrial visits,
field visits, and deputation of students to banks, co-operative societies and
every departnment will focus on departmental social responsibility prograns.
Students are deputed to various colleges to participate in the sem nars,

wor kshops, conpetitions etc. They also will be notivated by deputing themto
various NG units which will render Yeoman Service. There are al so
i nterdepartnental prograns; skill devel opnents prograns organi zed to devel op

communi cation skills anpbng the students. Intra nural and intercollegiate Arts,
Managenent fests are conducted for PUC and degree |evel students. There are
many uni que certificate courses introduced in the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Numar i cal NA 15/ 09/ 2020 20 Enpl oy Apti tude
Ability and ability Devel opnent
reasoni ng -
Depart nent
of Conmerce
Prakrit NA 14/ 08/ 2019 20 Creating Language
Language Awar eness on Lear ni ng
- Depart nment Prakri t Ski |
of History Language
Yoga- NA 18/ 12/ 2019 20 Focus on
Depart nent Heal th and Devel opnent
of Economi cs awar eness of
i ndi vi dual
Heal th
Basi c NA 11/12/ 2019 10 Carity in Confi dence
Graner, Dept maki ng i n comunica
Engl i sh specific ting with
sent ence ot hers
Spoken NA 29/ 01/ 2020 15 Clarity in Confi dence
Engl i sh- Speaking to bui | di ng
Depart emmt ot hers

of English




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Arts 01/ 06/ 2019
BCom Conmmrer ce 01/ 06/ 2019
BBA Admi ni stration 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
176

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Journal i sm 12/ 01/ 2020 25
Food Nutrition 02/ 03/ 2020 56
Tulu Scri pt 22/ 02/ 2020 29

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

Ni |

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The students are the pillars of any institution.
result in the progress of the institution.
gi ves scope for effective comunication with students,
hol ders. Every year the students are given the opportunity to express their

Wel fare of the students will
Having this in mnd, the college

parents and stake



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1678_Value_added_courses_1603519500.xlsx

opi ni on regardi ng acadeni ¢ and non-academi c i nprovenments such as increasing
qualitative books in the library , increase in the seating capacity , e-
browsing facility etc. There was a denmand from sone students to avail nore
books. There was demand for opening of post-graduation course. Hi gh demand for
openi ng National Cadet Corps units in the college .suggestions to increase ICT
project work. Sone of the parents requested to do renedi al classes. There were
many non acadeni ¢ feedbacks such as parking facility, public address system
sports and ganes equi pnents, extension of ground ,water storage works,
flooring, urinals and bathroons, Gym chairs to the auditorium, fitting of
extra fans , napkin burners . The Alummi and parents have gi ven opinion to host
some tournanments in the college. After receiving all the acadenm c and non

academ c feedbacks, the college has taken positive neasures to neet all those
demands. To be nore practical the nanagenent and the principal, staff had
collectively worked to have better upliftnments. This year a nunber of books

were purchased for central library and each departnent. Seating arrangenents
were facilitated, nore conputers purchased to avail e browsing facility and
even Xerox machines al so provided. Advanced | earners, special |earners are
given nore attention and they are issued nore |library books. The managenent and

princi pal have tried valiant effort to introduce post-graduati on courses in the
college, But this matter is on the process in the legal |level as our college
comes under the endowrent Act. There was plea for NCC unit. The coll ege has

made an effort to get the unit sanction to the college. The letters were sent
and it was properly answered by the Madikeri Battlian as well as by the NCC
headquarters Mangal ore. The conmandi ng officer and his team cane for inspection
to the college and our college has got perm ssion to open the unit of hundred
SD and SWin the next academ c year. This year a couple of class roons
facilitated with ICT and projectors. Mire |aptops were purchased in order to
make teaching digital. As there was demand fromthe parents for renedial and
coaching classes the |lecturers have taken nmeasures to take renedial classes. To
see success in academ c performance of the students certain non-acadenic
consummation is taken care of, such as parking facilities are refornmed and
extended . Public address system equi pment’s were purchased and is in working
condi tion. Sports and ganes equi pnent’s are purchased and play grounds is
extended, Gyminproved. University |evel kabbaddi tournanents were hosted. New
chairs were purchased, extra fans were fitted, coolers are purchased, repairing
of water storage works have done. Every class roons, auditorium library
warranda are renewed. Uinals newWy built, Bathroomfacilities inproved Napkin
burners are install ed.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 90 99 80
BBA Managenent 60 15 14
BCom Conmer ce 160 173 135
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

available in the
institution

available in the
institution

in the institution
(PG)

in the institution
(UG)

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1678_Demand_ratio_1601965998.xlsx

teaching only UG
courses

teaching only PG
courses

2019

706

32

0

32

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 30 3 2 0 1

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, A mentor plays an important role in the life of students. Our institution is in the rural area of Dakshina
Kannada district 95 of the students have rural background. They lack proper academic background and financial
backup. Mentoring of students, thus, is an essential feature to render equitable service to all our students having

varied background. This system has been introduced to establish a better and effective student —teacher
relationship and guide the students in academic matters. The College has a good and healthy mentoring facility.
The students are taken care of their academic health and other personal issues. Both boys and girls are given
awareness with regard to their overall performances. Every class has a mentoring system. Each class is under
the control of a mentor. He is assigned to monitor and guide students of their class, co-ordinate with the parents
regarding the progress of the students. He will study the mental physical ability of each student. He will find out
advanced learners, slow learners and special talents of the students. Advanced learners are encouraged to
study more. Slow learners are provided with remedial coaching and extra classes are taken as a measure to
improve their existing performance. Each mentor enhances the student’s confidence and challenges them by
setting higher goals, taking risks and ultimately guides them to achieve higher goals. Each mentor gives
individual recognition and encouragement. Psychological support at the time of need or requirement. Routine
advice on balancing of academic and career responsibilities. They lay foundation for the students to reach
greater heights in their career and contribute to long-lasting personal and professional relationship. They try to
inculcate human values among the students. Students are asked to meet the mentor for guidance and motivated
them to take their mentors into confidence and discuss academic problems. The students are asked to meet the
mentors when they are called for. The students should take prior permission of the mentor before they absent
themselves from the classes. They have to submit a leave note for a period/day/days to the mentor. On the
report of the mentor, economically backward students are given certain financial aids. Mentors play an important
role in reducing the dropouts and migration ratio As per their future interests, career guidance programs are
conducted and make them aware of future challenges.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
706

32 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during
the current year

No. of sanctioned No. of faculty with
positions Ph.D

0 0 0 0 0

No. of filled positions | Vacant positions

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized

Name of full time teachers Designation
receiving awards from

state level, national level,

Year of Award



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1678_ict_tools_1603446087.xlsx

international level

bodies

2020

THARAKESHWARI

Uus

Associ at e
Pr of essor

Ph. D

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of

results of semester-
end/ year- end
examination

semester-end/ year-
end examination

BBA BBA 1,3,5 19/ 11/ 2019 16/ 12/ 2019

BCom BCM 1,3,5 06/ 11/ 2019 16/ 12/ 2019

BA BAS 1,3,5 19/ 11/ 2019 16/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated institution of Mangal ore university, evaluation norns of the
uni versity are foll owed The university has adopted najor reformin eval uation
process by introduci ng choi ce based senester system (CBSS) from 2019-2020
onwards. For the second and Final year students, Credit Based Senester Schene
has been continued. Qur institution adopted the same. The coll ege has adopted a
met hod of assessing the academ c perfornmance of the students on a continuous
basis. As per the Mangal ore university regulations, two internal assessnent
exam nations are conducted and one assignnent will be given. The marks allotted
for internal exans are 30 in case of 150 nmarks subjects and 20 in case of 100
mar ks subj ects. Under choi ce based senester system el ective subjects were
i ntroduced for first 4 senesters. Each elective subject is of 50 nmarks and out
of which 10 marks is allotted for internal assessnent. Miltiple choice/lnterna
choi ce questions will be asked for internal exans and witten
assi gnnent s/ Semi nars/internship are considered for assignment marks. Two
i nternal exanms and one assignnent, all are 10 marks each. Marks will be awarded
for all the witten tests and assignnents and the average nmarks of these three
activities is taken as the assignment marks. To bring uniformity in evaluation
in scripts by fresh recruits, the scripts are scrutinized by senior faculty
randonml y and anonalies are pointed out to them Mre assignments are given to
students for practice. The students will be infornmed the nm stakes comitted and
guided to inprove their performance in the next internal and externa
exam nations. Each student is encouraged to give semnar in the class.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c cal endar is prepared by the college at the beginning of each year
after the Principal conducts neeting with I QAC, HOD s and coordi nat ors,
exam nation committee etc. A well-organized ‘' Cal endar Conmttee’ is forned.
This committee is consists of senior faculty nenbers HOD s etc. They sit
toget her and di scuss the matter to be included in the cal endar for the year.
The 1QAC will rmonitor the work of preparing the cal endar of the college. It
contains the following matters. 1) The list of nenbers of governing body.
2)Brief history of the college 3)The coll ege enblem and its neaning.

4) Uni versity Cal endar 5)Fee Structure 6)Responsibility of the institution and
students 7)Organi zational Chart 8)List of nmenbers of |1 QAC 9)List of Teaching
Non- Teachi ng staff with Phone Nunbers 10)University regul ati ons regarding



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1678_Honours_recieved_1603449234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1678_Evaluation_1603259278.xlsx

choi ce based and credit based senester system 11)List of certificate courses to
be introduced in the acadenmi c year. 12)About College library 13)Foruns for
extension activities, such as NSS/ YRC/ Rovers Rangers/drama/cultural/ Sports
Games/ Rotaract etc. 14)Details of free ships Schol arshi ps 15)Dress Code for
students 16) Code of Conduct for students-Do’'s and Don'ts 17)Cal endar of events
for 2019-2020 such as commencenent of respective senesters, 1st and 2nd
i nternal assessnents exam nations, experinments, orientation to freshers, dates
of special events, sports day, college day etc,. 18)List of holidays, |eave
rules to students and | eave note fornmat. The main purpose of fixing the
probabl e dates in advance is to enable the departnments to plan for their own
departnental progranms and events. It also hel ps the students to plan their
academ ¢ and extra-curricular activities. Senester exam nations dates were
deci ded by the University of Mangalore and intinmated to the coll eges which were
i ncorporated in the academ c calendar. This also helps the institution to
conduct annual academ c audit.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ksscol |l ege. org/ pdf /1 QAR POC Report . pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAS BA Hi story, 84 81 96. 42
Econi mi cs,

Political Sc
i ence, soci ol
ogy,
Opt i onal
Engl i sh,
Eur opi an
Hi story,
Asi an Hi st or
y, Kar nat aka
Hi story,
Tul unadu
H story, Int
ernati ona
rel ations,
Public Admin
i stration,
Theory and
practice of
Managenent

BCM BCom Strategic 150 142 94. 66
Myt &
Organi sation
Behavi our,
Quantitatve
Techni ques,
Fi nanci al
Accounti ng,
Corporate Se



https://ksscollege.org/pdf/IQAR/POC_Report.pdf

cretoryship,
Agricul tural
Mar ket i ng,
Cost & Mgt
Account i ng,
Busi ness Tax
ati on, Fi nanc
ial Mt,
Audi ti ng,
Mar ket i ng,
Busi ness Law

BBA

BBA

Princi pl es 12
of
Managenent ,
Busi ness Og
ani sati on,
Accounti ng,
Busi ness
Envi r onnent
& Ent er peneu
r eshi p, Manag
erial Commun
i cation, Corp
orate
Gover nance
Busi ness
Et hi cs,

I ncone
Tax, Busi ness
Mat hemati cs

&
Statistics,
Cost
Account i ng,

Export
Managenent .

12

100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ksscol |l ege. org/ pdf /1 QAR/ SSS Anal ysi s_Report . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1678_Pass_percentage_1601966067.xlsx
https://ksscollege.org/pdf/IQAR/SSS_Analysis_Report.pdf

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nl 0 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

0

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




0 0 0 2020 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 2 15 0 0
nar s/ Wor kshops
Present ed 1 4 0 0
papers
Resour ce 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cel ebrati on of Yout h Red Cross 2 87
Yoga Day NSS, Humanities
C eani ng of YRC 2 41
Canpus
Wor I d Envi r onnent YRC and NSS 2 87
Day
| npact of Drug YRC Pol i ce 2 87
abuse wonen Station
protection M suse
of nobil e Phones
Street Play on YRC 2 2
drug abuse
af forstation save
wat er etc
Tal k on Geneva YRC 2 77
conventi on
Dengue drive day YRC PHC 2 23
Speci al canp one YRC PHC 2 59
day at Primary
Health Centre
Commodities to 16 St udent Counci | 2 4
flood victim
famlies at
Charmady Vil l age
Nat i onal Pul se YRC PHC 2 79
Poli o program
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1678_Faculty_participation_1603514394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/1678_Extension_1603258490.xlsx

Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Rangers and Scout s and First Aid 2 50
Rovers Gui des Panj a
Regi ons
NSS G ama Swaccha 4 100
Panchayat h and [Bharat h Abhi yan
Local NGOs
NSS Primry Cl eani ng the 2 59
Health Centre PHC Canpus
YRC Primary Nat i onal 2 79
Heal th Centre Pul se Polio
and Rotary C ub
YRC NSS/ St udent Donati on of 0 4
Counci | Fun and
Commodi ties to
16 Flood victim
fam lies at
Char mady
Village
YRC Primary Dengue Drive 2 23
Heal th Centre, Day
Subr ahmanya
YRC | ndependent Street Paly 2 77
on Drug Abuse,
Af forestation,
Save Water etc
YRC | ndependent Cl eani ng the 2 41
Canpus
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From
linkage partnering
institution/
industry

/research lab

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1678_Students_in_extension_1603261457.xlsx

with contact
details

Bahubal
Prakrit

Vi dhya Peet a
Shr avana
Bel agol a

Prakrit
Language

01/ 04/ 2019 31/ 03/ 2020 13

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Anganavadi 16/ 08/ 2019 To conduct Food 30
Subr ahmanya And Nutrition
course
KSQU 18/ 05/ 2020 DI STANCE 25
EDUCATI ON
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
100000 83715
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Semi nar Halls Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Lib Ful l'y 4. 33 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17903 1991819 295 47600 18198 2039419



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1678_Linkages_1603266742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1678_MoU_1603450434.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1678_augmentation_details_1603517074.xlsx

Books
633 191787 3 350 636 192137
Ref er ence
Books
e- Books 60000 5000 0 0 60000 5000
Jour nal s 15 20400 0 0 15 20400
e- 6000 5000 0 0 6000 5000
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

0 0 0 Ni Il

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 23 2 0 6 3 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 23 2 0 6 3 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
150000 148000 112000000 9700000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college is situated in a rural area and hence it runs in only one shift.
The college has infrastructure facilities such as class roons, library, common
anenities like girls common room indoor outdoor ganmes facilities etc. which



https://assessmentonline.naac.gov.in/public/Postacc/Library/1678_Library_1603356815.xls
Nil

will be optimally utilized. Auditoriumand class roonms with OHP LCD facilities
are avail able for college progranms. 1) Library: Library shall cater to the
academ ¢ and co-curricular needs of the students Staff. It should help its
users to locate, select and acquire the information needed. Staff nenbers and
students can access the library facilities and can borrow books, nagazi nes,
periodicals, CDs etc. Oher facilities are provided as per the rules franed
for students and staffs. Library facilities are much accessible to ex-students
after undergoing formalities and paynent of charges as stipulated fromtinme to
time. Annual stock taking of library books will be conducted regularly by
deputing the senior teachers for the purpose. 2) Mintenance: Repairs and
mai nt enance of the physical facilities are handled as per the common policy of
the coll ege. General maintenance of the class room furniture and fixtures,
sports materials, plunbing, electrical appliances etc. are done regularly on
the basis of conplaints received fromthe respective departnents. In case of
operation of conputers etc. if required, experts from outside agencies are
called to resolve the conplaint. Annual nai ntenance contracts are signed for
AC, water purification and coolers, generators etc. 3) IT infrastructure: Each
year | T Support staff carries out nmintenance of |IT equi pnents such as
servicing, cleaning, formatting, updating antivirus software etc. The probl em
faced by the staff nenbers of various departnents will be reported to the
Princi pal and renedi al neasures will be taken. Use of LCD s /Laptops borrowed
fromthe college should be recorded in the | ogbook. 4) Sports Ganes: The
Col I ege has got a 200 neters track playground with all facilities for track and
ganmes events. Sports students are provided with accommodati on and food during
their practice. A full-fledged sports roons with Gymis provided in the college
canmpus. 5. Open- Air-Theatre : Wth in the college canpus, we have a good open
air theatre facility having a seating capacity of 10000 seats. Regul ar drana
activities under KUSUVA SARANGA and Managenent Fests programmes are conducted
in this theatre.

https://ksscollege.org/index.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support R 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Sanchi Honnanmma, 547 1435980
Fee

Concessi on, Tenpl e

Schol ar shi p, SC ST

Schol ar shi p, Ji ndal
Ltd.

b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Canp 21/ 06/ 2019 45 Pat hanj ali Yoga
Tr ust



https://ksscollege.org/index.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1678_Scholarships_1603276573.xlsx

Soft Skills

04/ 01/ 2020

120

I nt ernati onal
Expert from Africa

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 60 60 0 0
Conpetitive
Exans
2020 Car eer 18 18 0 0
Counci li ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

2

5

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

KSRTC, Pai
| nt ernati ona
[, Medpl us,

NTTF, Cafe

Cof f ee

Day, Mut hoot
Fin Corp,

Mandavi

Mot or s

Pvt. Ltd,
Bharat Auto

Cars
Pvt . Ltd,
Bright HR
Sol uti ons

and Services

, Eur aka
For bs Ltd,
Uber Bangal o
re, Cogent E
Servi ces Pvt
Lt d, Ashi rvad

M cro

703

119

Ni |

0




Fi nance Ltd

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 0 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
At hl etics Men/ Wnen Mangal ore University 8
Cross Country Men/ Wnen Mangal ore University 14
Kabaddi Wonen Mangal ore University 11
Tug of war Men Mangal ore University 15
Kabaddi Men Mangal ore University 12

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Cross Nat i onal 4 0 Ni |
Country Di vyashr ee
akshat ha
puneet ha
2019 Nat i onal 13 0 Ni |
At hletics Di vyashr ee
2019 Nat i onal 8 0 Ni | Puneet ha
At hletics
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege has a el ected student council.

As per the university guidelines for

be
be

the formation of the student council, first of all an electoral college wll

formed. From each class for a group of 25 students, one representative will
el ected. So on the basis of strength of the students of each class, 2 to 3
representatives will be elected. If the strength of the college is say 750,
then 30 representatives will be elected. These el ected representatives will



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1678_Placement_1603445421.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1678_Activities_Organised_1602828750.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1678_awards_in_activities_1602828772.xlsx

el ect the President, Vice president and secretary. After the election of the
office bearers, automatically the Electoral College will be dissolved. The
student council is a body which consists of representatives of various
associ ati ons such as sports games, cultural ,NSS , YRC, Rovers Rangers, C ass
representatives, Assistant class representatives, Drama club, Adventure cl ub,

Humani ti es Commerce associ ation, Planning forum Eco club, HR cell, Wnen
enpowerment cell, literary association, |anguage association, Prathibha wall
magazi ne etc. The staff advisors to the student council will be nomnated in

the 1 QAC neeting, which will be held in the beginning of the year. They will
conduct the elections for the electoral college and fromthe student council
The staff advisors will guide the student council in organizing various
activities. Twice in a year, the Principal of the college convene the neeting
of the student council and the budget will be presented and activities to be
conducted during the academ c year will be discussed and approval of the
student council w Il be sought. The various associations under the guidance of
student council, organize various programes which will infuse |eadership
qualities anong the students. Programmes such as literary activities, inter
class intercoll egi ate Managenment and Arts Fest, Leadership training for elected
representatives of student council by national trainers sponsored by Rotary
clubs, JClI etc., Cuest lectures, sem nars, workshops, comunal harnony programnms
are conducted. Inportant days such as Rakshabhandan day, |ndependence day,
Teachers day, National sports day, NSS day, Gandhi Jayanthi, Kargil Vijay divas

etc., celebrated under the auspicious of student council. Swacchata Andhol an,
Green initiatives prograns are al so organi zed. The student council office
bearers will take keen interest in the distribution of Anna Prasadamto the

students in the Lunch hours. The student council will take initiative in
mai ntai ning the cleanliness of the college canpus. College festivals and events
such as Col | ege day, Sports day, Talents day organizing Managenent and Arts
Fests have enhanced social interaction and facilitated the exchange of ideas
and thoughts with other students and nmenbers of society. Al in all the
students council has been an amal gamation of strength, unity, discipline and
diversity. The activities conducted by student council were not only hel ped
themto shape their personalities but also hel ped nmenbers of the council to
beconme prom sing | eaders. They have shown their team work, dedication
sincerity while conducting these prograns.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, The Coll ege has two Alumi association units one in the college and

anot her one Bangal ore Chapter at Bangal ore. The al umi associ ati on has
contributed significantly in the smooth working of the institution. It has done
the following activities. « Ganted free ships, schol arships, prizes, nonetary
assi stance etc. to the economnmically backward and deserving students. Mnetary
assi stance has al so been extended to the students who are undergoi ng nedi cal
treatment for sone diseases. ¢ Provided career and vocational guidance to the
students ¢ Provided the facilities to the present students during their study
tours, educational tours, industrial visits etc.

5.4.2 — No. of enrolled Alumni:

30

5.4.3 — Alumni contribution during the year (in Rupees) :

15000

5.4.4 — Meetings/activities organized by Alumni Association :




3 Meetings were held

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative Managenent Qur college is
managed by Kukke Sri Subrahmanya swany Tenple. The Tenpl e nanagenent directly
comes under the Governnent of Karnataka. For the internal adm nistration of the
col |l ege, the nanagenent gives direction to the Principal to follow
decentralization and participative managenent. Accordingly the coll ege adopts
best practices of decentralization and participative managenment in the
following two activities. 1. Internal Examinations and 2. Talents Day 1.
Internal Examinations: In the | QAC neeting, exami nation matters are di scussed
Al the staff nenbers are invited for the neeting by the principal. « Firstly,
Exam nation conmttee will be formed for the snooth conduct of the internal
exam nation as per Mangal ore university norms. Two senior faculties are nade in
charge of internal exans and the principal delegates powers to the exam nation
committee. « A plan of action will be prepared for the internal exam nation
such as date of exami nation, subnission of question papers, both in soft copy
and hardcopy, date of subm ssion of marks to the each class nentors, date of
i ssue of marks card and subm ssion of consolidated marks list of each class to
the office. « The printed question paper after the rectification of printing
errors, will be kept under the safe custody of the Principal ¢« Duty chart of
teachers will be prepared and issued to each teacher well in advance for snooth
conduct of examinations. ¢ Prior to the date of exam nation, nunbering and
seating arrangenents will be done by non-teaching staffs and copy of the sane
will be displayed in the notice board. ¢« The office staff will provide answer
sheets for each hall, extra sheets, and collection of absentee list, supplying
drinking water to the students etc. This practice of decentralization and
participative managenent has contributed in the snooth conduct of interna
exam nations 2. Talents day The second best practice of decentralization and
participative managenent is organizing intranural talents day. Since 1986
organsing interclass talents day has been practiced. There will be a faculty
who is incharge of cultural activities and senior student fromfinal year wll
be nom nated as cultural secretary. In the | QAC neeting the rules and
regul ati ons regarding the inter class conpetitions will be finalized and sane
wi || be brought to the notice of students. There will be nmeeting of class |evel
cultural secretaries and additions and anmendnents to the existing rules will be
di scussed and opi nions of the students will be considered. Al the instructions
and rules are displayed in the notice board. The respective class nentors guide
and notivate the students for their better performance. This type of
decentrali zati on has brought up unity, teamwrk, hard work and di scipline anmong
the students

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on The College is conducting interna

assessnent and external exam nations as

per Mangal ore University norns. As per
Uni versity guidelines, 2 Senester




Exam nati ons per year wll be
conduct ed. Each exam nation are of 3
hours duration each. Two interna
assessnent exam nations and one
assi gnnent or project work will be
conducted, as internal eval uation.
Apart fromthis, each nentor will
conduct, class tests, oral test and
viva to evaluate their perfornances.
Answer papers of internal assessnent
exam nations will be distributed,
progress reports will be issued which
shoul d be duly signed by their parents.
Results are displayed in the notice
board. Transparency in evaluation wll
be maintained. In order to evaluate the
performance of students, recap
exerci ses such as asking questions
orally, inviting themto solve the
problens in the black board etc. are
conduct ed.

Human Resource Managenent

The institution follows transparent
adm ni stration. The rules and
regul ati ons of conpetent authority such
as UGC, CGovernnment of Karnataka,

Uni versity of Mangalore are strictly
adhered to during recruitnment, career
advancenent, super annuation etc.,
Faculty are naintaining work dairy,
teaching plan, activity register etc.
whi ch signifies work accountability of
teachers. Constitution of the statutory
committees such as | QAC, Gievance
Redr essed cell, Wnen enpower nment cel
have encouraged the faculty for their
prof essi onal growth. Deputing the
teachers to faculty devel opnent
prograns (FDP), Conferences, Wrkshops
and welfare activities resulted in
i ncreasing their professiona
ef ficiency and enhanced quality
consci ousness.

Adm ssion of Students

The institution has a transparent and
wel | - coordi nat ed adm ssion system The
col | ege prospectus and handouts issued

al ong with the adm ssion application
forms are nore informative. The coll ege
is affiliated to Mangal ore University
and hence admissions to all courses are
done in accordance with the University
rul es, regul ati ons and gui delines. The

fee structure is deternined by the
Governi ng body in accordance with
CGovernnent rules. The strategies

adopted by the institution for the
quality inmprovenent in case of

adm ssion is as follows- Managenent




fest for the students of PU colleges in
the vicinity is conducted so that they
are aware of the infrastructure and
facilities provided for their study.
The faculties are visiting nearby PU
Col l eges in the surroundi ngs and
conmuni cate the vision, mssion,
activities, courses offered facilities
avai | abl e, fee structure, schol arships
etc. Economically backward students are
provi ded with financial support.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Qur library works between 9.00 AMto
4.30 PM and during exani nations 8.30 AM
to 5.30 PM It caters to the diverse
needs of the students of each course.
The library has provi ded open access
system 1t also provides free access to
wor |l d of books. It renders the services
like new arrived display system
reference accessibility book bank
facility, overnight book issue
facility, issue of books to Alumi’s
etc. There is a collection of Newspaper
clippings, photocopy facility and al so
provi de bibliographic instructions upon
request. Book exhibition in conducted
every year. Educational related CD s
and DVD' s are issued to students. CQur
i brary has | NFLI BNET, reprography,
Journal sections and digital sections.
WFI facilities and internet facilities
are provided to the teachers and
students. The physical infrastructure
with an all-purpose auditorium open
air theater, well equipped sports room
spaci ous playground, ICT facilities in
the class roometc. have facilitated
the snooth running of the institution
with full-fledged academ c activities.

Teachi ng and Learni ng

In our college we have a good
envi ronment for teaching and | earning
process. To have effective teaching we
adopt ed various net hods of teaching,
such as group discussion, debate, peer

teaching , industrial visit , study
visit, guest |ecture, workshops, paper
presentation, quiz, semnar,

i nternshi p, assignnent, project works
and adaptation of PPT in teaching.
Learni ng process is two faced one w |l
be on the part of students and the
other will be on the part of teachers.
The | earning process is analyzed
t hrough the exam nation. Even the
| ecturers are updated by taking faculty
devel opment program (FDP), attending
wor kshops and sem nar. The success of




teaching and | earning process is
eval uated by taking feedback fromthe
parents and the students. After
anal yzi ng the feedback necessary steps
will be taken to make teachi ng and
| earning nore effective

Curri cul um Devel opnent

The di verse experience of our
teachers has made themto becone
menbers of Board of studies of
Mangal ore University. Some senior
faculties are the chairman/ nenber of
syl labus framng comittee. 3 senior
faculties are nmenbers of BOS and 6
senior faculties are nenbers of
syl l abus fram ng commttee. In the
curriculum need based strategy was
adopt ed by studying industry and
busi ness. Based on curricul um desi gn of
the university, Qur College has
i ntroduced various certificate courses.
Those courses have its own syl | abus,
teachi ng hours, teaching plan and
eval uati on process. In certain
certificate courses, resource persons
and experts are brought to handle the
subj ects. Totally we adopt practice
based strategy for curricul um

Research and Devel oprent

Faculty of our college involved in
various research activities. Few
| ecturers are pursuing their PhD s one
faculty got the PhDin this academc
year from Mangal ore university.
Institution has been giving enough
support and encourage faculty to pursue
doctoral degree. Teachers are notivated
to participate in conferences,
wor kshops and present the papers on the
suggest ed topics. Accordingly many
teachers presented papers in
International, National and State |evel
sem nars. Qur institution is also
organi zing national and state |evel
sem nars in each academ c year.
Students of our college are al so
participating in research activities
under different departnental subjects

Industry Interaction / Collaboration

Most of the departnents of our
coll ege has either industry interaction
or coll aboration with outside
organi zati ons or NGO S. Departnment of
conmrer ce under the HR cell has
organi zed Job fair in this year. Mre
than 30 conpani es from our Karnataka
State have participated. Nearby 750
aspirants for jobs registered their
names and nore than 300 applicants got

sel ected for different jobs in the




first second round. Save historical
pl aces and nonunments, visit to civil
courts, ashrans, physically challenged
children’s hone, visit to famous
libraries, study of Tulu script and
inscription etc. are the other prograns
organi zed by other departnents of our
coll ege with respective col | aborati ons.
Depart nent of comerce and nmanagenent
has al so organi zed i ndustrial visits,
field trips, farns visit etc. and
interacted with the concerned
aut horities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Governing body follows e-tender
met hod and assi gns vari ous
devel opnental activities to various
conpani es /contractors.

Adm ni strati on

The admi nistration of the college is
functioning with e-governance system at
CGovernnent, society and college |evel.
Even though, the college is established
inrural area, still it tries its best
to keep in touch with | argest tools of
adm nistration with the avail able tools

in hand. Bionetric system was adopted
to record the attendance of teaching
and non-teaching staff. Social Media
apps like Gmil and whatsapp used for
sharing reading material. The college
campus is well equipped with CCTV
canmeras at everyplace of need. The
library is also partially autonmated.
| ssue of books, reference accessibility
internet browsing facilities are done

through this system It provided 8

computers to students and staff for

this purpose.

Fi nance and Accounts

Net banking facilities are used for
maki ng paynents such as affiliation
fees, students fees to the
uni versities, payments of TDS of
per manent enpl oyees to the income tax
departnent, paynent of provident fund
of tenporary teachers etc. Regul ar
internal audit is conducted. Externa
auditor will verify the finance and
accounts records annually and give the
report.

St udent Admi ssion and Support

E governance of the student adm ssion
is done partially. Even though the
adm ssion to different courses is done
manual |y by providing hel pdesk
facilities, to students, the list of




students admitted to the coll ege al ong
with their docunments will be sent

t hrough online to the university. As

per the Governnment rules, the contact
nunbers, adhaar card nunber, bank

details, caste certificates etc. are
col l ected and sent through online.

Exam nat i on The exam nation process is e-

governed. Subm ssion of question paper
of internal assessnent, Exam nations

are done through online. Subm ssion of
i nternal assessment marks, paynent of
exam nation fees, to the university

i ssue of hall tickets by the university

to the colleges etc. are all done

t hrough onl i ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Pushpa D Nat i onal SDMC Uire 250
Conf erence
2020 Pushpa D Nat i onal SDM Col | ege 250
Sem nar Mangal or e
2020 Pushpa D Wor kshop on PPC Udupi 500
BBA 2nd Sem
CBCS
2019 Shi vaprasad S Wor kshop on VC Put t ur 250
NAAC
2019 Madhura K 1st BBA NSAM Ni tte 500
(CBCS) Program
2020 Krithika P S Nat i onal SDMC Ujire 250
Conf erence
2020 Krithika P S 2nd BBA PPC Udupi 500
Pr ogr am ( CBCS)
2019 Pranmeel a N 2nd Bcom St. Al osias 250
Pr ogr am ( CBSC) col | ege
Mangal or e
2019 Latha B T 2nd Bcom St. Al osias 250
Pr ogr am ( CBSC) col | ege
Mangal or e
2019 Krithika P S 1st BBA CBCS NSAM Ni tte 500
Pr ogram
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the

Title of the

From date

To Date

Number of

Number of
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professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
Nill Ni | Ni | Nill Ni Il 0 0

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Anal ytics

19/ 09/ 2019

19/ 09/ 2020

District
Level Rovers
and Rangers

Camp (As
trainer)

13/ 02/ 2020

14/ 02/ 2020

First Ad

19/ 12/ 2019

19/ 12/ 2019

Republ i ¢ Day
Speci al Canp

24/ 01/ 2020

26/ 01/ 2020

NSS progranme
of ficers

05/ 02/ 2020

11/ 02/ 2020

Basi c
training
speci al canp
for Rovers
Scout Rangers
| eaders

21/ 07/ 2019

27/ 07/ 2019

Part ci pat ai on
as an Exami ner
for
Raj yapur askar
Exam of Bharath
Scout and
Cui des,

Kar nat aka state
Unit.

04/ 09/ 2019

10/ 09/ 2019

42

Core Elective
i nH story FDP

09/ 08/ 2019

09/ 08/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
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G oup | nsurance, EPF Group I nsurance

G oup I nsurance, EPF
Facility

Facility

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
audits on regul ar basis. The

Qur coll ege conducts both internal and external
CGoverni ng body of the college believes in continuous nonitoring the financi al
aspects of the college. Internal audit was conducted by the Principal by

Vouchers, Bills, Paynent Vouchers passbook

checki ng the cash book, Ledgers,
etc. every day. Apart fromthis, once in a year financial audit will be
conducted by the external auditor. He will prepare the audit report for the

financial year. Oher audits are also conducted by the Joint director of

col | egi ate education, Mangal ore Hi gher education departnent of the Karnataka
state as well as Audit departnent of finance section of the state government
once in 5 to 10 years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
KSS Tenpl e Schol ar shi p, 297800 Merit Schol arship,
Sanchi Honnanma, Ji ndal Endowrent Prizes etc.
Ltd, prof. Dinesh Kamath
View File
6.4.3 — Total corpus fund generated
297800
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Joi nt Yes Pri nci pal
Di rector
Admi ni strative Yes S Ranbhat and Yes Pri nci pal
Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Funds for sports activities 2)Funds for cultural activities 3)Funds for
honorariuns to resource persons and conputer operators. 4)Participation in
social responsibility activities. 5)Devel opnental works(small)

6.5.3 — Development programmes for support staff (at least three)

1) Deputed Staff for training in other colleges 2) Provision of using Laptops
3)Deputed to attend State Level Sem nar

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Infrastructure devel opnent 2).Furniture facilities 3)Purchased |aptop and
computer 4)More certificate and add on courses 5)Research initiatives

6.5.5 — Internal Quality Assurance System Details

Yes

a) Submission of Data for AISHE portal
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b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Menst rua
Hygei ni c
Awar eness
progr ame

for
Mal ekudi ya
Conmmmuni ti es

30/ 12/ 2019

30/ 12/ 2019

30/ 12/ 2019

35

2019

Tal k on
Resear ch
met hodol ogy

05/ 09/ 2019

05/ 09/ 2019

05/ 12/ 2019

120

2020

Trai ni ng
programme at
Anganawady
Subr ahmanya

01/ 02/ 2020

01/ 02/ 2020

01/ 02/ 2020

40

2020

Qutreach
program at
children
home for
boys at
Bondel
Mangal or e

23/ 02/ 2020

23/ 02/ 2020

23/ 02/ 2020

53

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wmen & Law

21/ 01/ 2020

21/ 01/ 2020

40

25

Menst r ual
hygi eni c
awar eness

Mal ekui ya
Communi ties

programme for

30/ 12/ 2019

30/ 12/ 2019

35

0

Street
on Wnen
enpower nment

Pl ay

24/ 08/ 2019

24/ 08/ 2019

20

67

Dr ug
abuse, wonen
har azzment

m suse of

24/ 07/ 2019

24/ 07/ 2019

20

67
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Mobi | e phones

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

f orest

1) Environnent al
cel ebrati on,
in association with [ oca
anong the students.
organi zed envi ronnent a
the same thene has been exhibited in the coll ege canpus.
green initiative program at Yenekal

depart nent,

A talk on rain water
al so been conducted. 2) Alternate energy initiation Qut of the total
utilization in the coll ege canmpus,

organi zed by departnment of English as a part of socia
harvesting has been arranged. Vananmahot sava program has

10 of power

i s used by solar

consci ousness and sustainability: During the |Independence day
t he departnent of English organi zed Swaccha Subrahmmaya Abhi yana
Gramapanchayath to ensure environnent al
NSS, YRC, Rovers and Rangers units different Cccasions

consci ousness rel ated programmes a street play having
I ncol | aboration with
Panj a range has been
responsi bility program

consci ousness

power

ener gy.

7.1.3 — Differently abled (Divyangjan) friendliness

ogranmes

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Rooms Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 23/ 02/ 2 6 53
020 Qutreach | Creating
progr amre |awar eness
at anong
children |students
Horme at |about dif
Bondel ferently
Mangal or e abl ed
children
2019 1 1 22/ 12/ 2 42 NSS 150
019 Speci al |Commodity
Camping p| service
rogranmes |[such as c
onstructi
on pf pla
yground,
cl eani ng
t he
school
campus, Vv
illage,su
rvey,
heal th pr




etc

2020 1

1 15/ 02/ 2 6

020

Job
Fair

St udent 743
pl acenent
by organi
sing job

fair

2020 1

1 01/ 09/ 2 12

019

Canp

Advent ur e |Awar eness

95

anongest

students
about

advent ure

2019 1

1 01/ 09/ 2 6

019

drive

Fund 4
and commo |Awar eness
dities co
Il ection

created
anongest
students
about
soci al
wor K
dui ng
t nat ur al
di sast er
by
donati ng
conmodi ti
es and
funds to
16
famlies
of
char madi
vill age
nearly 70
kns from
col | ege

2020 1

1 01/ 02/ 2 6

020

at Anga
vadi

Trai ni ng
pr ogr amme

40
Awar eness
creates
na | anongest
student s
about
Heal t h

Hygi ne of
Chi I dren

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Yoga Day

21/ 06/ 2019

21/ 06/ 2019

87
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Green Canpus 23/ 06/ 2019 23/ 06/ 2019 41
Wor I d Envi ronnment 19/ 07/ 2019 19/ 07/ 2019 87
Day
Gandhi Jayant hi 02/ 10/ 2019 02/ 10/ 2019 450
Day
Nati onal Voters 25/ 01/ 2019 25/ 01/ 2020 65
Day
Kargi|l Vijay 26/ 07/ 2020 26/ 07/ 2020 714
Di was
Samagra Kri shi 27/ 06/ 2019 27/ 06/ 2019 60
Abhi yana Program
I nternati ona 11/07/ 2019 11/07/ 2019 100
popul ati on Day
Save historical 15/ 11/ 2019 15/ 09/ 2020 60
Heri t age
Green initiative 08/ 03/ 2020 08/ 03/ 2020 132
Program
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1) Cel ebrati on of Vananahot sava 2) Energy Conservation 3)Use of Renewabl e Energy
4) Waste Managenent 5)Use of Napkin Burner

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice 1: 1. Title of the Practice : Annaprasada 2. Description of the
title: Free mdday neal to all students and staff during working days is called
Annaprasada. 3. Goal : Following are the ains of Annaprasada: ? To mnimze the

i nci dental expenses of education for rural students which discourage themin

accessi ng hi gher education. ? To help econom cally poor students to overcone

hunger. ? To provide hygienic food. ? To increase the working hours and
attendance. ? To nmake the staff available in the canpus for interaction during
the lunch break. ? To iron out the barriers of caste and religion. ? To help
the day scholars who travel fromrenote places to reach the College early in
the morning. Principles and Concepts: The fundanental principle of dana deeply
ingrained in the Indian tradition is the notivating factor behi nd Annapraséada
scheme/ practice. Ddna, in the sense of feeding the hungry that bestows on the
giver a sense of fulfilling life's mission on the earth and nmakes the receiver
to continue the tradition as and when he/she gathers affluence. Annadana and
Vi dyadana function as the twin eyes of the Indian society having shades of
gurukul a of yore. In a denpcratic society a schene |ike Annaprasédda ains to
fulfill the goals of equality, social justice, |eadership responsibility, and
di vision of labour. 4. The Context: The practice of free distribution of m dday
neal to the students of the College initially started in the annashéala (conmon
dining hall) of Kukke Subrahmanya Tenple. However with the passing of years
certain difficulties arose at the inplenmentation stage on account of the
growi ng nunber of pilgrinms who al so received bhojana along with the students.
The pl ace becane crowded and nore than that the students had to walk a
kil ometer after the classes at 1 p.m to reach the tenple dining hall to
recei ve annaprasada. There were | ong queues and waiting for one’'s turn to
receive food created a | ot of hardship for students. To overcone this
difficulty at the proposal of the | QAC of the Coll ege, the Coll ege Managenent
and the Tenple Authorities considered the hardship of the students and it was



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/1678_promotion_activities_1603447965.xlsx

decided to [ aunch Annapraséda to the stakehol ders of the College within the
canmpus. The innovative schene changed the whol e di nensi on of Annapraséada and
facilitated the students to access the higher education wi thout hardship. This
shift of distribution venue facilitated a nunber of changes having a direct
bearing on the stated ains. 5. The Practice: Kukke Subrahmanaya tenple situated
in Sullia of Dakshina Kannada District of Karnataka is a noted pilgrinmge
centre in India and Kukke Shri Subrahmanyeshwara Coll ege is established and
managed by the sane tenple. It is one of the very fanmous tenples in the state
of Karnataka com ng under the control of the Hi ndu Religious Charitable
Endownent Departnent. A portion of the tenple revenue is dedicated for the
pronoti on of education and this has enabl ed the tenple managenent to start a
preuni versity and an undergraduate Col |l ege in Subrahmanya. Around 2, 000
students fromthe surrounding villages study in these two educati onal
institutions as day scholars. The idea of feeding students was nooted
i medi ately after the establishnment of institutions. Since then the practice of
feeding the students has continued uninterruptedly for the last 32 years. This
m dday neal includes sunptuous lunch that includes a variety of dishes al ong
wi th Payasam (sweet rice pudding). It is needless to say that the quantity of
food given to students is based on a notto “each according to his / her need”.
The food is prepared in the tenple kitchen using fuel saving technol ogy called
st eanst oves. Then the prepared food is transported in a vehicle to the Col | ege.
This food is distributed to students in three separate distribution counters.
Qut of three counters two counters are reserved for wonen students as wonen
men students in the College. Sufficient care is taken to
serve the food in a hygienic environnent and nethods. The vessels / utensils
and plates are cleaned twi ce. The students clean their individual plates
imedi ately after finishing their neal. Then the support staff of m dday neal
section clean the paraphernalia involved in the practice. Every day the plates
are kept for drying inside a roomfree of dust. An amount of Rs. 75 is
coll ected annually fromevery student which is pooled for the salary the
The tenpl e managenent neets the expenses of the transport cost.
In order to serve the food, systematic arrangenent is in place. The | QAC of the
Col | ege has devised a strategy for food distribution to all the students.
Systens are put in place so that food distribution is assigned to students in
turns by their class. Aclasswise tine table with faculty incharge is prepared
in the beginning of the academi c year. Accordingly the service is rendered and
the whol e process of distribution food is done in about half an hour. Another
interesting practice in this schene is that the Principal, teachers and
nont eaching staff also clean their own plates. An idea of selfhelp is inbibed
t hrough the practice besides denolishing the barriers of caste, creed,
hi erarchies etc., through the Practice of Annaprasada. 6. Evidences of Success:
The schene Annaprasédda is a highly successful one both in its inplenmentation
and outcone. It is a tinme saver for both the students and staff. Punctuality of
the students for afternoon classes and maxi nrum attendance are noted on account
of this practice. Additional tinme is available for students to visit library,
engage in cocurricular activities, and to neet faculty. The inpact of this
scherme could al so be seen in the increase in the pass percentage of students in
t he exam whi ch has al ways remai ned above Mangal ore University overal
percentage. An unseen but strongly felt result is the inculcation of value
based education by the students reflected in social harnony established through
this schene. Students belonging to all castes / conmunities/ religions serve,
share, and satiate thenselves, a unique way of practising coexistence by
creating a nationalistic space in the academ c environs. 7. Problens
Encountered and Resources Required : Due to grow ng nunber of pilgrins and
i ncreased pressure on the tenple managenent in distributing food to the
pilgrims at the tenple, sonetines transportation of food to the College gets
del ayed. In spite of the best efforts made by the College teamin charge of the
practice, once or twice in a year, food is not received on time. Except this

st udent s out nunber

support staff.




there are no hardshi ps encountered in the inplenentation of the Practi ce.
Resource crunch is never felt in the inplenentation of the schene as tenple
managenent is selfsufficient to run the program besides there is a steady fl ow
of inconme for the Tenple Trust. However, the College I1QAC has felt that a
dedi cated Dining Hall within the Coll ege canpus can render the practice nore
effectively and proposal s have been submtted for the sanme to the Coll ege
managenent. The idea of a dedicated Dining Hall is in the pipeline. A few NGOs
are also involved in helping the Tenple Trust in running the scheme. Best
practice 2: 1. Nane of the Practice: KUSUVASARANGA ( Student Theatre Unit) 2.
Coal : Following are the ainms of KUSUVASARANGA: ? To train the students to
acquire skills related to theatre activities. ? To produce plays on
contenporary issues and educate the comunity. ? To make students to explore
enpl oynent opportunities in art and cultural fields. ? To encourage and
preserve Indian traditional art forms. 3. Principles and Concepts: Definitely
the concept of dukha or sorrow has been one of the prine concerns of the
phi | osophi cal discourses for a long tinme in the traditions of India. To
over cone dukha the natyashastra of Bharatha is a divine intervention. El enents
of plot, acting, nusic and rasa were drawn fromthe Vedas to create a new Veda
call ed natyaveda to entertain saravavarni ka. That is to say, that the very idea
of theatre is an attenpt to renmove sorrow that engulfs the comobn humanity.
Theatre art as a confluence of many fornms of culture | eads to rasothpathi anong
varied categories of people who witness the performance. Theatre education thus
br oadens the horizon of the higher education beyond the precincts of College to
a larger world outside. 4. The Context: The begi nning of KUSUVASARANGA (t he
acronym stands for Kukke Shri Subrahmanyeshwara Mahavi dyal aya Sanskrit hi ka
Ranga) way back in 1993 was a significant cultural event in Subrahmanya. This
troupe began when tel evision was nmaking its inroads into the |life of villagers
di stanci ng the younger generation fromart forns which were the part of their
cultural identity. It was felt at that point of tine that the television as a
passive form of entertainnent needs to be countered through invigorating the
existing tradition of theatre art. At the same tinme the dramas of N NASAM
repertory staged in Subrahmanya and the availability of trained directors were
opportune nmonents to start a theatre unit in the College. The decennial year
cel ebrations of the College gave thrust to the first one nonth | ong drama
producti on workshop in 1993.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ksscoll ege. org/i ndex. ht n

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The establishnment of Kukke Shri Subrahmanyeshara Col |l ege in 1983 was an
academ c | andmark in the backward Sullia Constituency of Karnataka State, now
comes under Kadaba Tal uk. Kukke Subrahmanya Tenpl e, the managenent of the
col l ege, which cones directly under the control of Government of Karnataka did
a charitable act by channeling a portion of its revenue to uplift the region
t hrough education. The coll ege began to cater to the academ ¢ needs of the
di verse sections of the society particularly wonen and margi nali se students and
t hereby showed |iberal education ethos as a formof divine duty ie “ devata
karya”. The retrospective account of the journey of the institution will speak
about its current academic status and projected directions. In the persuit of
knowl edge and excell ence in the higher education, the coll ege nade a deterni ned
attenpt to give the quality inputs in cognitive process so that the learner is
usefully enpl oyed, culturally adaptive, physically sound creativity at best.
The coll ege believes in inmparting holistic education with enphasis on character
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building to create good citizens who can contribute effectively towards nation
bui | di ng. The managenent lent its support to ensure the quality of teaching and
| earning process is to be sustai ned. The managenent follows transparent

adm ni strative practices in all its transactions with students, faculty and al
ot her stakehol ders. Col | ege endeavors to inculcate a strong sense of discipline
inits functioning. Discipline commttees, Anti ragging cell, the principal and

all faculties enphasizes on naintaining orderliness in every aspect of the
institution. Inclusive education is worked through renedi al coachi ng,
certificate courses, enrichnent |ectures and peer teaching etc. which has
hel ped all sections of the students such as slow | earners, advanced | earners
etc. The acadeni c cal endar and pl anning, work diaries reviewed nonthly by HOD s
and principal, nonitoring |lectures taken and conpensated, full coverage of
syl | abus hel ped to create a strong academ c culture in the college. Pernission
to participate in the National, International conferences, FDP s, workshops,
wel fare activities etc. contributed to develop a good work culture anong the
faculties. There are various foruns set up for the academ c, adm nistrative and
co-curricular activities which enhanced the student’s |eadership qualities,
comuni cation skills, civic responsibilities and personality such as drama

club- ‘'’ Kusumasaranga'’', cultural troop ‘Sanskrithi Sourabha’ . Sports and
ganmes association literary, humanities, commerce association, HR Cell, N S. S
YRC, Rovers Rangers units, Rotaract club, wonmen enpowernent cell, SC, ST cel

etc. The managenent provides free lunch in the formof ‘Annaprasada’ to all the
staff and students. The college strictly abides by the rules and regul ati ons of
t he governing body, UGC, Directorate of collegiate Education, Governnent of
Kar nat aka, University of Mngal ore, during adm ssions, recruitment, career
advancement, superannuation and in discipline related matters.

Provide the weblink of the institution

https://ksscoll ege. org/index. ht ni

8.Future Plans of Actions for Next Academic Year

1 Infrastructure Devel opnment: Conpleting the work nentioned in the |ast year
budget. 2. Converting one class roominto AV Room 3. Oganizing national |evel
and state level senminars 4. Continuation of the conduct of certificate courses by
each departnent. 5. Deputing teachers to the international, national |evel
conference, sem nars, workshops, FDP's etc. and present the papers. 6.
Encouragi ng the departnents to take up social responsibility initiatives by the
organi zi ng various social prograns with NG3> and ot her Government departnents. 7.
Continuation of field trips, study tours, internship of students. 8. O ganizing
Inter PU, Inter class and Inter collegiate managenent fests 9. Organi zi ng
intercollegiate and intranural sports and ganes events 10. Mtivate the faculty
to undergo research activities. 11. Continuation of theatre activities by
‘" Kusumasaranga'’' and cul tural activity by ‘Sanskriti Sourabha
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